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1. Welcome from the School Council President

Dear Applicant,

On behalf of the Dunolly Primary School Council, | am pleased to invite applications for the position
of Principal.

Dunolly Primary School is a small rural school with a strong culture of inclusion, high expectations for
learning, and active engagement with the local community. The school is committed to providing a
supportive environment where all students can achieve their full potential academically, socially, and
emotionally.

The School Council seeks a Principal who will:

Provide strong instructional leadership to improve teaching and learning outcomes;
Maintain and further develop a culture of student wellbeing, inclusion, and engagement;
Lead and support staff to build professional capability and collaborative practices;

Engage authentically with the school community, fostering positive relationships and
partnerships.

This is an opportunity for a highly capable and experienced educational leader to build on existing
achievements and further develop the school’s strategic priorities.

Yours sincerely,




Chris Lummis
School Council President
Dunolly Primary School

2. About Dunolly Primary School

Dunolly Primary School is situated in the regional town of Dunolly, Victoria, serving the local
community and surrounding rural areas. The school provides a high-quality, inclusive learning
environment for students from Foundation to Year 6.

School Overview:

Enrolment: 87

Staffing: 5.6 teaching staff, 7 education Support staff, principal and a business manager.

Class Structure: Prep/1, Year 1/2, Year 3/4, and Year 5/6

Specialist Programs: Science, Music, Library Studies, Auslan

Facilities: Classrooms, library, multipurpose hall, playgrounds, oval, specialist learning spaces

School Vision:
Our vision is to prepare young people to become engaged, responsible, and resilient citizens, both
within the local and global community.

School Values:
e Respect
e Resilience
e Achievement
e Community
3. Our Community

The Dunolly Primary School community is characterised by strong engagement and a collaborative
approach to education. Families and local community members actively participate in school
initiatives and events.

The Principal is expected to maintain strong community relationships and represent the school
within the wider township. Engagement with local organisations, families, and community
stakeholders is integral to the leadership role.

4. Student Profile

Students at Dunolly Primary School represent a diverse range of learning needs and abilities. The
school places a strong emphasis on differentiated instruction, intervention programs, and inclusive
practices.

The school’s SFOE band value is ‘Medium’ representing a medium level of socio-educational
disadvantage. The school receives both Tier 2 and Tier 3 Disability Funding.




5. Staff Profile and School Culture

Dunolly Primary School has a dedicated staff team committed to continuous improvement and
student success. Staff work collaboratively within Professional Learning Communities to implement
evidence-based teaching practices.

The Principal will be required to:
e Lead and support instructional improvement initiatives;
e Foster professional growth and collaborative culture;
e Promote consistent high-quality teaching practices across all classes;

e Support staff wellbeing and engagement.

6. Strategic Direction and School Improvement
The school’s improvement priorities align with the Department of Education’s (DE) Framework for
Improving Student Outcomes (FISO 2.0) and the Victorian Teaching and Learning Model.

Current strategic priorities include:
e Maximise learning growth for all students.
e Develop confident, connected and empowered learners.
e Strengthen the wellbeing of all students.

The principal is expected to utilise evidence-based strategies, monitor progress through school data,
and demonstrate accountability for student outcomes.

7. Governance and School Council
The School Council is actively involved in governance, strategic planning, financial management, and

policy development.

The Principal’s responsibilities include:
e Ensuring compliance with DET policies, guidelines, and legislation;
e Supporting School Council in strategic decision-making;

e Providing transparent reporting on school operations, financial management, and student
outcomes;

e Maintaining strong communication and engagement with all stakeholders.

8. Facilities and Resources
Dunolly Primary School has well-maintained facilities that support teaching and learning:

e Classrooms with appropriate learning technologies;
e Library and resource spaces;
e Oval, playgrounds, and multipurpose hall;

e Specialist spaces for music, arts, and physical education;




e Qutdoor learning environments.

The Principal will manage operational and resource allocation responsibilities in line with DE
requirements and strategic priorities.

9. Leadership Opportunity

The Principal position at Dunolly Primary School provides a significant opportunity to lead a school
where the Principal has a visible, active, and strategic role in student and staff development.

Key Leadership Expectations:

e Provide instructional leadership to improve student learning outcomes;

Lead and support staff professional growth;

Strengthen student wellbeing, engagement, and inclusion;

Foster positive community and stakeholder relationships;

e Manage school operations in compliance with DET policies and frameworks.
Opportunities:

e Small-school context allows for strong relationships and visible impact;

e Ability to shape the school’s strategic direction and improvement agenda;

e Engagement with a supportive community.
Challenges:

e Leading multi-age and composite classrooms;

e Balancing operational and instructional leadership responsibilities;

e Sustaining enrolments and staff capacity;

e Implementing whole-school improvement initiatives with a small staff team.

10. Application Process

Applications must be submitted via Recruitment Online and address the Principal Class selection
criteria. Applicants should include:

e Curriculum Vitae;
¢ Names and contact details of three referees;
e Written response to selection criteria.
School tours are strongly encouraged. Please contact: Judy Gibbs on 0354681111

Applications close: March 3, 2026




